Introduction
Qualitatively the problems of occupational health and safety and the needs for workers' health are in principle similar worldwide, but often wide quantitative differences are present (World Health Organization, 1995) . The fact that countries are in different stages of development (World Development Report, 1993) creates a good opportunity for fruitful and mutually beneficial sharing of experience and information. The Finnish Institute of Occupational Health has, through the Finnish International Development Agency, FINNIDA, supported the development of occupational health and safety in Africa and Asia since 1974.
Objectives and methods
The main objective in the development collaboration of the Finnish Institute has been to contribute to the overall socioeconomic development of the collaborating countries, by promoting healthy and safe work, which is the right of every citizen of the world.
The Institute from the very beginning has carried out the programmes in close collaboration with both FINNIDA and international agencies. This has given a wider framework for our programmes and also has guaranteed broader access to the rich information and guidance base provided by the United Nations agencies, particularly the International Labour Office (ILO) and the World Health Organization (WHO).
The choice of target countries and topics of collaboration were made on the basis of interest expressed by the countries themselves and by considering those most in need. This implies that the need, and not necessarily the ease with which the project can be implemented, determines the choice. This is an important principle from the point of seeking to narrow the gap between the most industrialized and the least developed countries of the world. Being a small country, Finland could only allocate resources to limited geographical areas or to limited subject areas. Therefore, the Finnish Institute concentrated its activities on East African countries and on the AsiaPacific region. Geographically, a regional approach has been taken, and substantially, training and information have been the main contents.
Mutual collaboration in occupational health and safety resulted in long-term commitment to research and development work aiming at improvements in workers' health. One of the most valuable features of development collaboration has been, during the 20-year period, the shift from development aid to equal interaction between the collaborating organizations. This has been equally rewarding to all partners.
Programme elements
The FIOH programmes consisted of: The main emphasis in the Asian region has been also on training and information support. Other joint projects have been carried out concerning subjects such as the organization of higher level education in occupational health and safety. For example, collaboration between the National University of Singapore and the Finnish Institute of Occupational Health provided training for African experts within the EARPOHS programme towards the end of the 1980s. This activity is now continued in the form of short courses in occupational hygiene. Improving the capacity of the national organizations to carry out risk surveys and conduct surveillance work has also been carried out. As an example, there was the mobile clinic project with extensive survey activities which was conducted in collaboration with the NICE Institute in Thailand. 
